FEEDBACK PLANNER

(1)

Make Your Feedback Specific And
Descriptive

When you .... (Describe their behavior)

(4)

Link Their Behavior To Its
Consequence

Because ... (Outline the natural
consequences of their current
behaviors)

(2)

Provide Examples Of The Behaviors

Like when ... (Describe situations where
they’ve demonstrated the behavior)

(3)

Use I Messages To Own Your
Perspective And Describe The Impact
On You

I feel ... ( Describe a feeling: concerned,
frustrated, upset, etc)




